
 

Peter Cheese 

  
Toady n a sycophant, an obsequious flatterer; vt and vi to fawn on and flatter like a sycophant  

  

 
Campaign for Merit in Business (C4MB) presents a Toady award to Peter Cheese, the Chief Executive of the 
Chartered Institute of Personnel & Development (CIPD). CIPD is one of many professional bodies which 
should be reporting the facts about the impact of more women on boards, namely that numerous longitudinal 
studies have demonstrated a causal link with corporate financial decline. The evidence is here. Instead they seek 
relentlessly to give the impression of a causal link with enhanced financial performance. 

On 7.12.15 CIPD published a newsletter with links to a number of articles, the second being titled, “Boards 
with more women ‘deliver 36% better return on equity.’ ” It’s only when you click on a link to the article by 
Katie Coyne, in which she comments on a report titled Women on Boards: Global Trends in Gender Diversity by 
MSCI, that you read the following (the MSCI report itself states, ‘We did not find a direct causal link between 
women directors and better outcomes’). 

 
Due to limited historical data authors of the report said they could not prove ‘causality’ or clearly establish 
why more gender diverse boards exhibited some ‘superior financial characteristics’. However it argued: 
‘Academic research in management and social psychology has long shown that groups with more diverse 
composition tended to be more innovative and made better decisions.’ 

The authors wrote: ‘We think that enhanced decision making capacity of more diverse boards is likely an 
important benefit of having more women on boards.’ 

 
What’s the bottom line here? Having more women on boards is claimed to ‘enhance decision making capacity’, 
although available evidence shows a causal link between more women on boards and corporate financial 
performance decline, so… er… we need more women on boards. Yeah, but… no, but… that makes sense.  

http://c4mb.wordpress.com/
http://www.cipd.co.uk/cipd-hr-profession/about-us/executive-team.aspx
http://www.cipd.co.uk/
https://c4mb.wordpress.com/improving-gender-diversity-on-boards-leads-to-a-decline-in-corporate-performance-the-evidence/
http://www.cipd.co.uk/pm/peoplemanagement/b/weblog/archive/2015/12/07/boards-with-more-women-deliver-36-per-cent-better-return-on-equity.aspx?utm_medium=email&utm_source=cipd&utm_campaign=pm_daily&utm_term=898932&utm_content=pm_daily_071215-4293-4548---20151208125747-Boards%20with%20more%20women%20%27deliver%2036%20per%20cent%20better%20return%20on%20equity%E2%80%99
https://www.msci.com/www/blog-posts/women-on-boards-global-trends/0263383649
https://www.msci.com/

