
 
 
 
 
17 October 2013 

 

A forthcoming presentation by Dr Jude Browne, Director of Gender Studies at Cambridge 

University, and our public challenge of her 

 

A presentation is going to take place on 29 October at Cambridge University, and I should like 

to invite supporters to join a number of men’s human rights activists, including myself and some 

of J4MB’s key supporters and donors, to the event. Dr Jude Browne, Director of Gender 

Studies, is scheduled to make a presentation – ‘Corporate boards, female quotas and political 

theory’ – at 6pm. A supporter sent me an email about the event, which was introduced online as 

follows: 

 

How should we allocate positions of power in today’s corporate sector? Aristotle argued 

that ‘the best flutes should be given to the best flute players’. Such thinking might lead 

us to reject the EU’s recent draft directive calling for all listed companies to give at least 

40% of their board memberships to women. Drawing on various perspectives from the 

field of political theory, Dr Jude Browne considers the UK debate on corporate quotas. 

 

Details of the event here: 

 

http://www.cam.ac.uk/festival-of-ideas/events-and-booking/corporate-boards-female-quotas-

and-political-theory  

 

Tickets (which are free) available here: 

 

https://corporateboards.eventbrite.co.uk/  

 

248 tickets are currently still available.  

 

This is a very rare opportunity to challenge a Gender Studies academic in an open environment. 

Gender Studies academics tend not to give open talks, for obvious reasons. We plan to be 

courteous at all times, but firmly make the point that the evidence clearly shows that when more 

women are appointed to corporate boards financial performance declines, so gender quotas (or 

the threat of them, as we have in the UK currently) will inevitably damage the private sector. 

 

After some consideration, I decided it would be courteous to alert Dr Browne to our intention 

to attend her presentation, otherwise it would have been easy for her to dismiss our points on 
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the day, or say she found what we had to say interesting, she’d review our materials etc. – the 

latter being a common feminist stalling tactic, I’ve found. Six days ago I sent Dr Browne an 

email director@gender.cam.ac.uk with the following, and the challenge is highlighted in yellow. 

She hasn’t replied, which is why we’re making this challenge public: 

 

Dr Browne, good evening, I hope this finds you well. I have two tickets for your talk 
on 29 October. A colleague and myself are much looking forward to the event. 
[Note: more J4MB supporters – both men and women – have since acquired 
tickets.] I can’t recall a Director of Gender Studies giving an open talk on this topic 
before. 
 
As well as leading the political party Justice for men & boys (and the women who 
love them) I lead an organisation launched in May 2012, Campaign for Merit in 
Business. We’ve engaged with House of Commons and House of Lords inquiries, 
and much more besides. I’m also the author of the book The Glass Ceiling Delusion: 
the real reasons more women don’t reach senior positions.  
 
The most important single reason for women being ‘under-represented’ in the 
senior reaches of business, politics etc. was explained by the eminent sociologist Dr 
Catherine Hakim in 2000. It’s her ‘Preference Theory’. Her research found that while 
four in seven British men are ‘work-centred’, just one in seven British women is: 
 
http://c4mb.wordpress.com/2012/07/19/dr-catherine-hakims-preference-theory/  
 
If the evidence showed that increasing female representation on boards led to 
corporate financial decline, would that be a price worth paying? I ask because that’s 
precisely what the evidence shows: 
 
http://c4mb.wordpress.com/improving-gender-diversity-on-boards-leads-to-a-
decline-in-corporate-performance-the-evidence/  
 
We’ve challenged the government, DBIS, CBI, CMI, dozens of organisations which 
are proponents of more women on boards, as well as hundreds of individuals, and 
not one has ever been able to locate even one longitudinal study to support the 
idea that corporate financial performance improves (or even remains unchanged) 
after more women are appointed to boards. They’ve pointed us to studies (e.g. 
Catalyst, McKinsey, Credit Suisse, Reuters Thomson…) which show correlation but 
every one of those studies, to the best of my knowledge, makes it perfectly clear 
that correlation isn’t proof of causation, nor does it even imply it. There are far 
more credible explanations of those correlations than some mysterious ‘female 
factor’.  
 
A small sample of the public challenges we’ve made to prominent proponents of 
more women on boards: 
 
http://c4mb.wordpress.com/our-public-challenges-of-high-profile-proponents-of-
improved-gender-diversity-in-boardrooms/  
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Even the most prominent academic proponent of more women on boards in the 
world has no evidence of a causal link: 
 
http://c4mb.wordpress.com/2012/07/20/a-remarkable-statement-by-a-leading-
proponent-of-improved-gender-diversity-in-the-boardroom/  
 
Please let me know if you’d like me to supply any more information. 
 
Finally, I’d like to prepare a handout for all the people expected to attend your talk. 
What is the maximum capacity of the venue? 
 
Best wishes…” 

 
If you’d like to attend this event, and I hope you will, could you please let me know ASAP by 

emailing me at mike@j4mb.org.uk. I’ll take a video camera to the event – as will a number of our 

supporters – just in case any demonstrators appear. Hopefully they won’t, as we know from 

demonstrations in Canada in particular that feminist demonstrations against men’s human rights 

activists always turn into PR disasters for the feminists, and PR triumphs for us. 

 

Please forgive a plug for my book The Glass Ceiling Delusion, which is available at all major online 

and offline book retailers, including Amazon, and through my own publishing website: 

 

http://lpspublishing.co.uk/titles.html 

  

A small selection of the testimonials the book has received: 

 

Every doctoral study I have read about women in management in the past fifteen years 

proves that successful women have EXACTLY the same characteristics as successful 

men. I have always admired successful women as much as successful men and have had 

the privilege of working for and with many of them. So I hope Mike Buchanan’s book 

will call a halt to all this ridiculous social engineering nonsense which, in the twenty first 

century, is fast developing into a gross insult to our female colleagues. 

Malcolm McDonald Emeritus Professor, Cranfield School of Management 

 

Equality of opportunity is a fine thing but equality of outcome is another matter entirely. 

There is little doubt that men and women have, on average, different talents and 

interests that make gender quotas in the workplace unfair and impractical. The Glass 

Ceiling Delusion is a welcome, well-argued addition to the debate about whether women 

should be pushed up the social ladder just because they are women, and thus at a 

presumed disadvantage. This is rather an insult to women and Margaret Thatcher, for 

one, would not have agreed. Individuals should be treated as individuals, not as 

members of a particular race, class or gender. Whatever the historic injustices, this is the 

only way that social structures can evolve naturally. 

Glenn Wilson Visiting Professor of Psychology, Gresham College, London 
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The Glass Ceiling Delusion attacks head-on the militant feminist myth that men and 

women have the same interests and capabilities. Reviewing a wide range of evidence, 

Mike Buchanan shows that the under-representation of women in senior positions in 

business has nothing to do with discrimination and ‘glass ceilings’, and that attempts to 

impose quotas are therefore fundamentally flawed. A polemical book with an important 

message. 

Peter Saunders Emeritus Professor of Sociology, Sussex University 

 

At long last, someone has taken on the myth of discrimination against women who 

aspire to senior positions in business, including the boardrooms of major corporations. 

The Glass Ceiling Delusion demythologizes each of thirty elements the author has 

identified of the now generally accepted claim that women are discriminated against in 

the world of white-collar work. Much has been accomplished recently in disclosing the 

half-truths about women and domestic violence, for example, but Buchanan illuminates 

an area that other critics of ideological feminism have not considered. Buchanan’s 

analysis is based partly on his experience of working as an executive for major British 

and American multinational corporations for over 30 years until 2010. His book should 

inspire research on settings of corporate power everywhere. Always witty and 

sometimes even biting in style, Buchanan’s text is grounded in important texts in 

psychobiology, sociology, history and politics. It is an impassioned yet not angry 

argument that deserves the careful attention of policy-makers and a general readership. 

Professor Miles Groth PhD Editor, New Male Studies: An International Journal  

 

The Glass Ceiling Delusion is an important and brave book, the best book on social 

economics and society in general published for decades. It’s irresistibly compelling, 

cogently argued and superbly put together. It should be in all school and college 

libraries. It should be compulsory reading for social science, economics and politics 

students. It should be force-fed to male and female politicians. This is definitely a five-

star book. Brilliant. Brilliant. Brilliant. Brilliant. Brilliant. 

Dr Vernon Coleman bestselling English author   

 

Finally, I must raise the issue of donations. Without donations J4MB, and all it stands for, 

working for the interests of men and boys, cannot succeed. We have just 13 days left to raise a 

further £795 to fund our fifth candidate at the 2015 general election. You can make a donation 

through the link below by PayPal, credit card, or debit card:  

 

http://www.indiegogo.com/projects/help-j4mb-raise-gbp-1-000-to-fund-its-fifth-2015-general-

election-candidate  

 

I know times are hard for many of you, but if you can spare anything, however small, it would be 

most gratefully received. Even £1.00 would be welcome. Every little helps.  

 

The general ‘fighting fund’ is a little lower than we’d like, and I’ve decided to triple my personal 

donations (from my pensions) from the start of November. Separate from the 2015 candidate 

fund, it’s the fund which pays for everyday expenses such as travel, stationery etc. If you feel able 

to donate anything to that fund, the link’s here (just click on the ‘donate’ button):     

http://www.indiegogo.com/projects/help-j4mb-raise-gbp-1-000-to-fund-its-fifth-2015-general-election-candidate
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http://j4mb.wordpress.com/donate/ 

 

As always, thank you for your support. Please contact me if you have any queries. 

 

Best wishes, 

 

Mike Buchanan 

 

PARTY LEADER 

 

07967 026163 
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