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Rt Hon David Cameron MP 

10 Downing Street 

London SW1A 2AA 

 

 

2 March 2013  

 

 

Dear Mr Cameron, 

 

I lead a recently registered political party Justice for Men & Boys (and the women who love 

them)1 which plans to contest at least 30 Conservative marginal seats in May 2015. More on this 

shortly. Some of the reasoning behind our launching a new party was revealed on a leading 

men’s human rights website, ‘A Voice for Men’.2 We’re engaged in a public consultation exercise3 

seeking feedback on proposals in the following areas (a hard copy of the document is enclosed): 

 

1. Anti-male legislation 

2. Political representation 

3. Education 

4. Employment 

5. Family support 

6. Marriage and divorce 

7. Domestic abuse / violence 

8. Parental access to children 

9. Paternity fraud 

10. Health 

11. The justice system 

12. Rape 

13. The business sector 

14. Homelessness 

15. Suicide 

16. Retirement age 

17. Prostitution 

18. The charitable status of politically-motivated charities 
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Since coming to power in May 2010, you’ve been a driver and supporter of anti-male policies 

and initiatives, as reported in forensic detail by two organizations I run, Campaign for Merit in 

Business4 and Anti-Feminism League.5 Recently you felt it necessary to apologise for the 

relatively low number of women in your cabinet, and failed to state the obvious explanation – 

for every cabinet position there are many more men than women with the necessary 

qualifications. You’re reinforcing female voters’ views that you’re anti-women, when the reality is 

that you’ve always been relentlessly pro-women and anti-men. 

So why are women ‘under-represented’ as MPs, cabinet ministers, FTSE100 board directors 

etc.? The principal explanation has been publicly known since at least 2000, when the renowned 

sociologist Dr Catherine Hakim publisher her ‘Preference Theory’. She found that while four 

British men in seven are ‘work-centred’, only one in seven British women is.6 That is why your 

cabinet has far more men than women, FTSE100 boards likewise. There is no ‘problem’ to be 

‘solved’ through having part-time female MPs, ‘encouraging’ women to be MPs, giving extra 

‘support’ to women to become MPs, or anything else. My first vote at a general election was in 

1979, when I voted for Margaret Thatcher, as I did in the subsequent two general elections (she 

won all three elections, picking up women’s votes from across the political spectrum, lest we 

forget). She came to power 34 years ago. What British woman hasn’t known for many years that 

with enough talent and effort, she can attain the highest offices in politics and elsewhere? 

Your anti-male and anti-meritocratic leanings were revealed very early in your administration, 

with the appointment of a left-wing MP, Vince Cable, as Business Secretary. He remains in the 

same position nearly three years later, incredibly. His statements about gender diversity on 

corporate boards (and in other fields) are invariably opinions masquerading as facts. You even 

appointed Lord Davies of Abersoch – a Labour peer – to report on how (not whether) to increase 

female representation on major corporate boards. You’ll be aware that your threats – and those 

of your colleagues, including Vince Cable – to legislate for gender quotas on FTSE100 boards in 

2015 (if they haven’t ‘voluntarily’ reached 25% female representation by then) have resulted in 

the proportion of newly appointed FTSE100 directors who are women increasing from 13% 

(2010) to 55% (2012). Virtually all these women have been appointed as non-executive directors. 

I (along with others) provided written submissions to a House of Lords inquiry, ‘Women on 

Board’ 7 outlining the overwhelming evidence showing that increasing the number of women on 

corporate boards can be expected to lead to a decline in the financial performance of companies 

in the UK, as it has in other countries.8 It’s mainly an inexperience effect. The select committee, 

led by the Conservative peer Baroness O’Cathain, rejected our evidence in its final report, whilst 

providing no explanation of why it had done so. Subsequent requests for an explanation proved 

fruitless.9 

I also gave evidence to a House of Common inquiry, ‘Women in the Workplace’ 10,11 which 

has yet to report. Despite all our activity over the past year, and our supplying comprehensive 

details about the damage likely to result from the government’s threats of gender quotas, no 

ministers from DBIS have yet been willing to meet with us. 

This brings me on to why we’ve established a new political party. Given that half the electors 

in the country are men, your anti-male policies and initiatives need to be challenged at the ballot 

box. We plan to contest as many Conservative marginal seats in May 2015 as funds will allow. 

The rate at which donations are already being received, along with the number of individuals 

wishing to stand as candidates for our party in the next general election, give us reason to believe 
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we’ll be able to field at least 20 – 30 candidates. Our plan is to contest as many of the following 

seats as we can afford to, and more seats if funds permit: 

 

Top 30 marginal Conservative seats, in ascending majority order (2010 general election) 

 

Seat Majority Winning candidate Winning 

votes 

Runner-up 

party (2010) 

Warwickshire North 54 Dan Byles 18,993 Labour 

Camborne & Redruth 66 George Eustice 15,969 Lib Dem 

Thurrock 92 Ms J Doyle-Price 16,869 Labour 

Hendon 106 MJ Offord 19,635 Labour 

Oxford West & Abingdon 176 Ms NC Blackwood 23,906 Lib Dem 

Cardiff North 194 JP Evans 17,860 Labour 

Sherwood 214 M Spence 19,211 Labour 

Stockton South 332 JS Wharton 19,577 Labour 

Lancaster & Fleetwood 332 E Ollerenshaw 15,404 Labour 

Broxstowe 389 Ms AM Soubry 20,585 Labour 

Truro & Falmouth 435 Ms SL Newton 20,349 Lib Dem 

Newton Abbott 523 Ms AM Morris 20,774 Lib Dem 

Amber Valley 536 NJ Mills 17,746 Labour 

Wolverhampton South West 691 PS Uppal 16,344 Labour 

Waveney 769 P Aldous 20,571 Labour 

Carlisle 853 AJ Stevenson 16,589 Labour 

Morecambe & Lunesdale 866 D Morris 18,035 Labour 

Weaver Vale 991 GT Evans 16,953 Labour 

Harrogate & Knaresborough 1,039 AH Jones 24,305 Lib Dem 

Lincoln 1,058 KI McCartney 17,163 Labour 

Plymouth Sutton & 

Devonport 

1,149 ON Colvile 15,050 Labour 

Montgomeryshire 1,184 G Davies 13,976 Lib Dem 

Stroud 1,299 WN Carmichael 23,679 Labour 

Brighton Kemptown 1,328 SG Kirby 16,217 Labour 

Bedford 1,353 Richard Fuller 17,546 Labour 

Watford 1,425 R Harrington 19,291 Lib Dem 

Dewsbury 1,526 SJ Reevell 18,898 Labour 

Warrington South 1,553 DJ Mowat 19,641 Labour 

Pudsey 1,659 S Andrew 18,874 Labour 

Enfield North 1,692 Nick de Bois 18,804 Labour 

 

We may contest your seat in 2015. We plan to contest Vince Cable’s seat (Twickenham) if the 

threat of gender quotas on FTSE100 boards isn’t publicly withdrawn by the end of March 2013, 

and he stands again for election in 2015. 

We may recommend to our supporters (and to voters in general) that they vote for UKIP in 

Conservative marginal seats which we’re nor contesting, where UKIP has a reasonable prospect 
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of beating the Conservative candidate. While our party has no position on EU membership, we 

admire UKIP’s public support for meritocracy, as demonstrated by Nigel Farage’s public 

statement against gender quotas for corporate boards and elsewhere, and his party’s support for 

an expansion in the number of grammar schools.  

A final thought. As prime minister, don’t you think you and your colleagues should be 

concerned about the interests and welfare of all British citizens, not just half of them? Taxpayers 

in general – and Conservative voters in particular – are becoming ever more exasperated at 

financing the government’s anti-male social engineering initiatives. 

     

Yours sincerely, 

 

 

 

 

 

Mike Buchanan 
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